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ACCPE is a "one-stop-shop" for all of your
CPA re-certification needs. Providing a wide
variety of courses, formats that suit your
individual needs and superior customer
service. Call or email us today; we are here

ONE-STOP SHOP FOR CPA’s

We believe that growing and learning
personally is also important to your clients.
Therefore in addition to our amazing CPA
courses we also offer personal
development courses for credit.

PERSONAL DEVELOPMENT

Our exams are 25 questions or less (with the
exception of Texas CPA's); a far cry from the
200+ question tests you may see
elsewhere. ACCPE's courses range
anywhere from 2 to 40 credits and average
$3.60 per credit giving you more “bang for
your buckyour buck”.

SHORTER TESTS, MORE CREDITS 

At ACCPE, The American Center for Continuing
Professional Education, you can continue your
professional education with any one of our
online CPE courses. The formats available
include textbook, digital PDF and exam only for
ease of use. Field of Study includes but is not
limited to accounting and auditing, consultinglimited to accounting and auditing, consulting
services, estate planning, ethics, personal
development, tax planning and taxation.

YOUR PROFESSIONAL
EDUCATION
CONTINUE 
A LEADER IN 
ONLINE CPA COURSES TO

GET 30% OFF
ALL COURSES

USE DISCOUNT CODE 
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thinking 
     ahead

With one of the largest teams of attorneys in the region dedicated exclusively  
to estate and succession planning, Koley Jessen has years of experience with  
the most complex and technical aspects of estate planning and tax law. We 
know how to communicate those aspects in a way our clients understand to 
ensure their objectives are being met. If you are looking for a multi-discipline 
group of forward-thinking legal counselors, contact us.

uu Estate Planning
uu Estate & Trust Administration
uu Estate & Trust Disputes
uu Charitable Planning & Nonprofit Organizations
uu Business Succession Planning

402.390.9500  |  koleyjessen.com/services-estate-planning-and-administration

In estate and succession planning, you should always be...
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The newsLINK Group, LLC. All rights reserved. The Nebraska 
CPA is published six times each year by The newsLINK 
Group, LLC for the Nebraska Society of Certified Public 
Accountants and is the official publication for this society. 
The information contained in this publication is intended 
to provide general information for review, consideration 
and education. The contents do not constitute legal advice 
and should not be relied on as such. If you need legal advice 
or assistance, it is strongly recommended that you contact 
an attorney as to your circumstances. The statements and 
opinions expressed in this publication are those of the 
individual authors and do not necessarily represent the views 
of the Nebraska Society of Certified Public Accountants, its 
board of directors, or the publisher. Likewise, the appearance 
of advertisements within this publication does not constitute 
an endorsement or recommendation of any product or service 
advertised. Nebraska CPA is a collective work and as such 
some articles are submitted by authors who are independent 
of the Nebraska Society of Certified Public Accountants. 
While the Nebraska CPA encourages a first-print policy, in 
cases where this is not possible, every effort has been made 
to comply with any known reprint guidelines or restrictions. 
Content may not be reproduced or reprinted without prior 
written permission. For further information, please contact 
the publisher at: 855.747.4003.

JULY/AUGUST 2020

EDITORIAL: The Nebraska Society of CPAs seeks to reflect 
news and relevant information to Nebraska and other 
news and information of direct interest to members of the 
Nebraska Society of CPAs. Statement of fact and opinion 
are made on the responsibility of the authors alone and do 
not represent the opinion or endorsement of the Nebraska 
Society of CPAs. Articles may be reproduced with written 
permission only. 

ADVERTISEMENTS: The publication of advertisements 
does not necessarily represent endorsement of those 
products or services by the Nebraska Society of CPAs. The 
editor reserves the right to refuse any advertisement. 

SUBSCRIPTION: Subscription to the magazine, a bi-
monthly publication, is included in membership fees to the 
Nebraska Society of CPAs.

http://www.nescpa.org
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PRESIDENT’S MESSAGE 
BY JONI SUNDQUIST, NEBRASKA SOCIETY OF CPAS

FOUNDATION BREAKS SCHOLARSHIP 
FUNDING RECORD ONCE AGAIN

Since 1976, the Foundation of 
the Nebraska Society of CPAs has been 
continuously increasing its commitment 
to help Nebraska college and university 
accounting students become future 
Nebraska CPAs. At its recent meeting, 
the Foundat ion Board of Tr ustees 
approved a record total of $128,600 
i n schola r sh ips  to  72 accou nt i ng 
students at 14 Nebraska colleges and 
universities for the 2020-2021 school 
year. Distributed to accounting students 
across Nebraska who are in their junior, 
senior, and graduate years of college, 
these scholarships are made possible by a 
transfer of funds from the Society to the 
Foundation as approved by the Society 
Board of Directors as well as through 
generous donations from our members. 
Please see page 23 of this issue for a list 
of Foundation contributors.

During a meeting via Zoom, the Foundation 
Board of Trustees, with Foundation 
President Don Kluthe of Omaha presiding, 
approved the following:

• 48 $1,500 General Accounting 
Scholarships Totaling $72,000

• 17 $2,300 150-Hour Scholarships 
Totaling $39,100

• 7 $2,500 Scholarships for Society 
Awards & Designated Scholarships 
Totaling $17,500

We wil l announce the recipients of 
all scholarships in the next issue of 
Nebraska CPA!

In other Foundation news, Don Kluthe, 
after numerous years of dedicated service, 
has decided to step down as president of 
the Foundation Board of Trustees. The 
Society extends a huge thank you to 
Don for his 17 years of service on the 
Foundation Board, including 14 years 
as a Foundation officer and his role as 
president of the Foundation for the past 
four years. Don is also a past chairman 
of the Society. According to our records, 
he has been active on a variety of Society 
commit tees and boards since 1990. 
That’s a mountain of volunteer time and 

http://www.nescpa.org
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The Society’s Annual 

Meeting and Fall CPE 

Virtual Conference has 

been scheduled for October 29-30 

via webcast. We are offering this 

conference at a significant discount! 

we are extremely grateful for Don’s exceptional leadership over 
these years!

During its June 17 meeting, the Foundation Board elected the 
following officers for the 2020-2021 Foundation fiscal year, which 
began July 1:

• President – Mark Manning of Crete
• Vice President – Tracy Black of Lincoln
• Secretary – Daniel Wells of Omaha
• Treasurer – Patrick Lavelle of Omaha

The Foundation Board also re-elected Jamie Johnson of Lincoln 
and Patrick Kirlin of Omaha for a second three-year term. 

The next meeting of the Foundation Board of Trustees is scheduled 
for November 23.

Excellent Attendance at Summer Conferences
The Society’s two summer conferences, the 24th annual Not-for-
Profit Organizations Conference and the 39th annual Nebraska 
Governmental Accounting & Auditing Conference, drew nearly 
190 registrants and 20-plus local and national speakers. The 
conferences were held via live webcast June 2-3.

At this time, we have moved all courses for the remainder of 
the year to webcast. While COVID-19 and social distancing 
may have changed the way we interact with you, you have our 
commitment that we are doing everything we can to ensure you 
continue to receive the same great service, resources, and content 
you expect from the Nebraska Society of CPAs. We plan to bring 
back a mixture of live webcast and in-person courses in 2021.

We know you have many choices for CPE and are grateful for 
your participation in Society courses. Thank you for supporting 
your profession and the Nebraska Society of CPAs! If you have 
questions regarding CPE or if the Society can assist you in any 
other way, please do not hesitate to contact me or Society Vice 
President Kelly Ebert at kelly@nescpa.org.

Next on the Agenda
The Society’s annual Board of Directors Retreat will be held August 
21 via Zoom. Nebraska Board of Public Accountancy Executive 
Director Dan Sweetwood will join us in the morning for a State 
Board report, followed by AICPA Chairman Tracey Golden, 
CPA, CGMA, audit partner at Deloitte, with a discussion of CPA 
profession issues from a national viewpoint. Then Walt Radcliffe 
and his team will provide a state legislative update to the group. The 
afternoon will include a strategic brainstorming session.

The Society’s Annual Meeting and Fall CPE Virtual Conference 
has been scheduled for October 29-30 via webcast. See page 

Joni Sundquist is president and executive director of 
the Nebraska Society of CPAs. You may contact her at 
(402) 476-8482 or joni@nescpa.org. 

18 for more information. We are offering this conference at 
a significant discount! In the next issue of the Nebraska CPA 
magazine, the Society’s Nominating Committee will announce 
its recommendations for chairman-elect and for two new directors 
to serve on the Society Board in 2020-2021. The membership 
will vote on these individuals during the Annual Meeting. 
Register today for the Annual Meeting and the Fall CPE Virtual 
Conference, both to be held via webcast, at https://nescpa.org/
conferenceregform.php.

Thank You, CPAs!
As CPAs and accounting professionals, you are known for 
wearing many hats. Since the beginning of COVID-19, you’ve 
stepped it up a notch by doing whatever it takes to best serve 
your clients and providing critical guidance to individuals and 
businesses throughout this crisis. I believe out of the bad has 
come some good, with a deepened trust of the profession that’s 
a result of increased engagement with your clients and within 
your communities. Remain vigilant, stay strong, and continue 
to aim high!

I wish each and every one of you health and happiness in the days, 
weeks, and months to come. t

http://www.nescpa.org
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INACTIVE RETIRED STATUS: 
IS IT FOR ME?

S TAT E  B O A R D  R E P O R T

BY DAN SWEETWOOD, NEBRASKA BOARD OF PUBLIC ACCOUNTANCY

While preparing for a well-deserved retirement, many 
CPAs near the end of their career question what steps should be 
taken to keep their State Board-issued certificate in good standing. 
Inactive status is a great choice for retired CPAs and is outlined 
within regulations under Nebraska Administrative Code (NAC) 
Title 288 Chapter 7 listed below:

7.003 Inactive List.  Any certificate holder who has not lost his or 
her right to issuance or renewal of a permit and who is not actively 
engaged in the practice of public accountancy in this state, shall make a 
written application to the Board to be classified as inactive or inactive-
retired, or may surrender his or her certificate to the Board. A person 
classified as inactive shall not be issued a permit to engage in public 
accountancy, nor be deemed the holder of a “live permit” as defined 

in Section 1-151 of the Act, but shall be issued an inactive registration 
for the current licensing period upon the payment of the applicable 
fee. Inactive registrations will be issued for each licensing period and 
will expire on June 30 of each period. Once inactive-retired status 
is approved by the Board it will remain in effect until the certificate 
holder makes application for change.  

003.01 Inactive Registrant; Use of Disclaimer. Whenever using 
“Certified Public Accountant” or “CPA” with his or her name, an 
inactive registrant shall use the disclaimer “Inactive Registrant” in 
parentheses immediately after the title or abbreviation; provided, 
however, that a certified public accountant exercising the practice 
privilege pursuant to the Act and the rules of the Board shall not be 
required to use the disclaimer.

http://www.nescpa.org
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Our office fields many questions for those nearing retirement and 
understands the concerns you may have. Below are some thoughts 
from State Board staff:

• If you plan on retiring from your CPA firm, but plan on working 
part time to provide professional services and still want to hold 
out as a CPA, you should continue to keep your permit to 
practice active. To do this, you still need to complete the required 
Continuing Professional Education (CPE) by completing 80 
hours of CPE within your two-year reporting period. Simply stay 
the course and keep your permit up-to-date as you have before.

• Another area of concern for Board staff is when a CPA owner of 
a firm decides to retire and go to an Inactive Registration status 
or Inactive Retired status. Small CPA firms need to be aware 
that if a CPA owner retires, the firm must continue to have at 
least two active CPAs as owners to keep the firm in compliance. 

• However, if you plan on a traditional retirement on the golf 
course or the beach, you can choose to place your Certificate in 
an Inactive Retired status. You must be 60 years of age and not 
provide professional services. You can continue to use the CPA 
designation as long as you disclose that you are Inactive Retired. 
Your Board knows you have worked hard to get to this status 
and chose not to charge any fees for this status. The good news 
is if, while in this status, you choose to go back to work and call 

yourself a CPA, you can complete 120 hours of CPE within the 
last three years and reinstate to an Active status as a CPA. You 
can also choose to surrender your Certificate. 

• We are often asked by those in Inactive Retired status, what kind of 
services they can provide. Basically, to remain in “safe harbor,” you 
cannot provide professional services while holding out as a CPA. It is 
best to explain to those who want you to join volunteer boards and/or 
other organizations that you are in Inactive Retired CPA status and 
cannot hold out as a CPA while providing services to the organization. 
Of course, it is still important you volunteer and provide assistance! 

I wanted to touch on this subject as many of you are nearing 
retirement and understand you may have many questions and/
or concerns. Please take care and stay safe, and do not hesitate to 
contact the Nebraska Board of Public Accountancy office with 
any questions regarding your status as a CPA. t

Dan Sweetwood is executive director of the Nebraska 
Board of Public Accountancy. You may contact him at  
(402) 471-3595 or dan.sweetwood@nebraska.gov. You may  
also contact Kristen VanWinkle, administrator of the State  
Board, at kristen.vanwinkle@nebraska.gov.

If you plan on retiring from your CPA firm, but plan on working part 
time to provide professional services and still want to hold out as 

a CPA, you should continue to keep your permit to practice active. 

http://www.nescpa.org
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TIME FOR AN EMPLOYEE 
BENEFITS CHECK UP 
BY HEATHER C. PANICK, KOLEY JESSEN

C O U N S E L O R ’ S  C O R N E R

Now that we are slowly returning to “normal” life again, 
it’s time to take stock in what updates need to be made to clients’ 
employee benefit plans to ensure compliance with the various 
laws and regulations that have been passed while most of us were 
sheltering in place and scrambling to keep up with changes in the 
law and the pandemic. 

The Coronavirus Aid, Relief, and Economic Security Act 
(CARES Act), signed by President Trump on March 27, 2020, 
provides for a number of benefits aimed at assisting individuals 
and businesses through the pandemic. Included in the CARES 
Act, and notices aimed at implementing and interpreting the 
legislation, are the following options for sponsors of employee 
benefit plans to consider. 

Retirement Plan Options
Any amendment adopting any of the provisions in paragraphs 1, 
2, or 3 below must be adopted no later than the last day of the first 
plan year beginning in 2022.

1. Coronavirus-Related Distributions
The CARES Act provides that “qualified individuals” may treat a 
distribution, between January 1, 2020, and December 31, 2020, of 
up to $100,000 from their eligible retirement plan as a coronavirus-
related distribution (CRD). A CRD is not subject to the normal 
10% excise tax that is applied to distributions made before an 
individual is 59½, may be repaid to an eligible retirement plan 

within a three-year period (resulting in an exclusion from income), 
and may be included in income over a three-year period. 

For purposes of this item and item No. 2 below relating to plan 
loans, a “qualified individual” is defined as an individual:  (a) who 
is diagnosed with COVID-19; (b) whose spouse or dependent is 
diagnosed with COVID-19; (c) who experiences adverse financial 
consequences as a result of: (i) being quarantined, furloughed, laid 
off, or having work hours reduced due to COVID-19, (ii) being 
unable to work due to lack of childcare due to COVID-19, or (iii) 
closing or reducing hours of a business owned or operated by the 
individual due to COVID-19; (d) who has a reduction in pay (or 
self-employment income) due to COVID-19 or having a job offer 
rescinded or start date for a job delayed due to COVID-19; or (e) 
the individual’s spouse or a member of the individual’s household 
experiences an event described in (c) or (d). 

Employers may rely on an individual’s certification that the 
individual is a “qualified individual” for purposes of this item 
and item No. 2.

2. Plan Loans
The Act also provides that plans may increase plan loan limits to 
the lesser of 100% of the participant’s account balance or $100,000, 
and may also extend repayment terms for a year. The plan loan 
limit increase is available for loans made between March 27, 
2020, and September 22, 2020. The loan repayment suspension 

http://www.nescpa.org
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Heather C. Panick is counsel in 
Koley Jessen’s Employment De-
partment. She focuses her practice 
on employee benefits and executive 
compensation. She assists clients in 
drafting health and welfare plans, 
deferred compensation agreements 

under Code Section 409A, and tax-related issues in the 
administration, compliance, and design of qualified 
and nonqualified retirement plans. She can be reached 
at heather.panick@koleyjessen.com.

applies to loan repayments due between 
March 27, 2020, and December 31, 2020, 
and extends the due date for the payments 
for up to a year. 

Contrary to how the Act was originally 
interpreted, Notice 2020-50 provides that 
individuals may take CRDs and loans to 
address adverse financial consequences 
experienced by a spouse or household 
member. This enables an individual to 
receive a plan loan or CRD in order to 
offset the financial distress caused by 
the furlough of his or her spouse or other 
household member. 

3. Required Minimum 
Distributions

The Act also provides that plans can waive 
required minimum distributions (RMDs) 
for 2020. This means that participants with 
an RMD due in 2020, including those who 
turned age 70½ in 2019 and would have had 
to take the first RMD by April 1, 2020, can 
skip receiving these distributions for this 
year. The IRS recently published Notice 
2020-51 which provides that anyone who 
has already received an RMD in 2020 
may roll those funds back into a qualified 
retirement account, as long as the rollover 
is completed prior to August 31.

4. Safe Harbor Contributions 
The IRS has provided temporary relief 
from certain requirements relating to mid-
year amendments to safe harbor 401(k) 
plans to reduce or suspend safe harbor 
contributions. Typically, an amendment 
to reduce or suspend future safe harbor 
matching contributions or safe harbor 
nonelective contributions can only be made 
during the plan year if the amendment also 
provides that the ADP test will be satisfied 
for the entire plan year, and the employer 
is either operating at an economic loss 
for the plan year or the plan’s safe harbor 
notice included a statement that the plan 
may be amended to reduce or suspend safe 
harbor contributions, upon 30 days’ notice 
to participants. Notice 2020-52 provides 
relief from these requirements.

Under the Notice, if a plan amendment 
(adopted between March 13, 2020, and 
August 31, 2020) reduces or suspends safe 
harbor matching contributions or safe 
harbor nonelective contributions for the 
plan year, the plan will not be treated as 
failing to satisfy the requirements set forth 
above. In addition, if the plan amendment 
reduces or suspends safe harbor nonelective 
contributions, the plan will not be treated 
as failing the safe harbor requirements if a 
supplemental notice is not provided to the 

eligible employees at least 30 days before 
the reduction or suspension is effective, as 
long as the supplemental notice is provided 
to eligible employees no later than August 
31, 2020, and the amendment is adopted 
no later than the effective date of the 
reduction or suspension in contributions. 
This provision does not apply to safe harbor 
matching contributions.

Health & Welfare Plan Provisions
1. Cafeteria Plan Amendments
In addition to the optional changes in 
retirement plan benefits, the CARES 
Act also included amendment options 
for cafeteria plans. For example, the Act 
provides that medical f lexible spending 
accounts (FSAs) and health savings 
accounts (HSAs) can reimburse for 
feminine care products and over-the-
counter medications without a prescription.

In addition, Notice 2020-29, which was 
issued by the IRS to add f lexibility to 
cafeteria plans, al lows employers to 
amend their cafeteria plans to provide 
additional mid-year elections, i.e., make 
a new election, or revoke an existing 
election, to employer-sponsored health 
coverage, Health FSAs, and dependent care 
assistance programs (DCAPs).

Notice 2020-29 also permits employers to 
extend the grace period relating to unused 
amounts in Health FSAs and DCAPs, as 
of the end of the 2020 grace period or 2020 
plan year, to pay or reimburse qualified 
expenses through December 31, 2020. 
Moreover, the Health FSA carryover limit 
for a plan year starting in 2020 has been 
increased to $550.

An employer desiring to make any of the 
changes described above must immediately 
inform the employees who are eligible to 
participate in the cafeteria plan about the 
changes, but has until December 31, 2021, 
to adopt the plan amendment.

2. Key Deadline Extensions 
In addition to reviewing plan documents 
and drafting the necessary amendments, 
an employer should also review its health 
and welfare plans for compliance with 
Notice 2020-01, which was published 
jointly by the Department of Labor, 
Treasury Department, and the Internal 
Revenue Service on April 28, 2020, and 
announced an extension to several key 
deadlines under the Employee Retirement 
Income Security Act (ERISA). Under 
the Notice, the period from March 1, 
2020, through the 60th day after the 
announcement of the end of the national 

emergency (the “Outbreak Period”) shall 
be disregarded for all plan participants 
and beneficiaries in determining: 

• The 30-day period (or 60-day 
period, if applicable) to request 
special enrollment; 

• The 60-day election period for 
COBRA continuation coverage; 

• The date for making COBRA 
premium payments, i.e., 45 days 
following the COBRA election; 

• The date for individuals to notify 
the plan of a qualifying event or 
disability; 

• The date for f iling a claim for 
benefits or an appeal under the 
plan’s claim procedures; and 

• For group health plans, the date 
for providing a COBRA election 
notice. 

The Notice also provides an extension of 
time for plan officials to provide benefit 
statement, annual funding notices, 
and other ERISA-required notices and 
disclosures as long as a good faith effort 
is made to provide the documents as soon 
as administratively practicable. 

Action Steps 
Clients should be encouraged to review 
their employee benefit plans and do  
the following: 

• Decide whether to implement any 
of the CARES Act retirement plan 
options; 

• Decide whether to implement any 
of the CARES Act or IRS Notice 
cafeteria plan options; 

• Act ively review and monitor 
employees who are eligible for 
COBRA or are making COBRA 
premium payments to ensure 
compliance with the deadline 
delays; and

• Consider revising their traditional 
safe harbor notices going forward 
to  p e r m i t  t he  e mploye r  to 
reduce or suspend safe harbor 
contributions upon 30 days’ notice 
to participants. t

http://www.nescpa.org
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CPA INSIDER:  
TAX NEWS FROM THE IRS
BY SHARON KREIDER, CPA

Keeping up with changes has been difficult, with the 2020 tax season lasting 
so (impossibly) long. And then, throughout the extra-long tax season, the Paycheck Protection 
Program (PPP) loans consumed our time and energy. With these urgent distractions, we didn’t 
have much time to keep up with news from the IRS. Here are a few items of interest for you and 
your clients. 

1. Economic Impact Payment Notice. Remind your clients to keep Notice 1444, “Your 
Economic Impact Payment.” Your clients may not know this is an important document. 
They will need the Notice if they qualify for a larger Impact Payment when they file their 
2020 tax return. The client may be entitled to a bit more rebate if they have a baby in 
2020 or less income (after all, a lot of people are unemployed because of the pandemic).  

2. Early Bird RMDs. Did your client take their RMD early in the year, not knowing that 
CARES would waive the 2020 RMD? The IRS has a solution. The taxpayer can redeposit 
the withdrawal by August 31, 2020. Most taxpayers were allowed to redeposit an early 
RMD by July 15. Notice 2020-51 gives the “early birds” more time to gather up funds to 

put the RMD back. The Notice 
provides that this repayment is 
not subject to the one rollover 
per 12-month period limitation 
or the restriction on rollovers 
for inherited IRAs. Read Notice 
2020-51 at https://www.irs.gov/
pub/irs-drop/n-20-51.pdf. 

Pla n n ing. Because of  the 
economy, many clients may 
want/need to keep the money 
they withdrew from their IRA or 
retirement account for themselves 
or their kids. The client has an 
option to return the money to 
their retirement account. 

3. COVID-19 IRA and Retirement 
Plan Withdrawals.  Not ice 
2020-50 was released to help 
retirement plan participants 
af fected by COVID-19 take 
advantage of the CARES Act 
provisions providing enhanced 
access to plan distr ibutions 
and plan loans. This includes 
expanding the categories of 
individuals eligible for these 
t ypes of d is t r ibut ions and 
loans (referred to as “qualified 
individuals”). Read Notice 2020-
50 at https://www.irs.gov/pub/
irs-drop/n-20-50.pdf. 

A qu a l i f ied  i nd iv idu a l  i s  
one who: 
• is diagnosed, or whose 

spouse or dependent is 
diagnosed, with COVID-19 
by a test approved by the 
CDC or FDA, or 

• e x p e r i e n c e s  a d v e r s e 
financial consequences as a 
result of the individual, the 
individual’s spouse, or a 
member of the individual’s 
h o u s e h o l d  ( s o m e o n e 
who shares the principal 
residence): 

1. being quarantined, being 
furloughed or laid off, or 
having work hours reduced 
due to COVID-19, 

http://www.nescpa.org
http://www.nescpa.org
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For more information, contact Western CPE’s customer service 
center at (800) 822-4194 or wcpe@westerncpe.com. ©2020  
Sharon Kreider and Vern Hoven

Results Realized 
Collaborating with Companies and      

CPA Firms on: 
− State Tax Audits 
− State Tax Appeals 
− State Tax Planning 
− State Tax Incentives 
− State Business Incentives 
− Site Development Incentives 
− Property Tax Appeals 

McGrath North First National Tower, Suite 3700 1601 Dodge Street  Omaha, NE 68102  
www.mcgrathnorth.com   www.nebraskastatetax.com 

Matt Ottemann, JD, LLM 
State & Local Tax                   
 & Incentives Attorney 
Partner, McGrath North 
402-633-9571 
mottemann@mcgrathnorth.com 

Nick Niemann, JD 
State & Local Tax                 
 & Incentives  Attorney 
Partner, McGrath North 
402-633-1489 
nniemann@mcgrathnorth.com 

2. being unable to work due to lack of childcare due to 
COVID-19, 

3. closing or reducing hours of a business they own or 
operate due to COVID-19, 

4. having pay reduced, including self-employment income, 
due to COVID-19, or 

5. having a job offer rescinded or start date for a job delayed 
due to COVID-19. 

The Notice also provides guidance and examples on how qualified 
individuals will reflect the tax treatment of these distributions and 
loans on their federal tax return. For details on the Coronavirus-
related relief for retirement plans and IRAs, read the IRS FAQs 
at https://www.irs.gov/newsroom/coronavirus-related-relief-for-
retirement-plans-and-iras-questions-and-answers. 

Planning.
IRA — Money may be short for many of our small business 
clients, and they may be tempted to pull money from their 
IRAs. Remind your client that if a “qualified individual” takes 
an early IRA distribution, the distribution is still taxable—
ratable over three years unless the taxpayer elects to include 
all of the distribution in 2020. Only the 10% penalty is waived. 

Pension Loan — If the client chooses to borrow from his or 
her 401(k) account instead, the loan must be paid back. Eighty 
percent of borrowers who lose or leave their job, do not (cannot) 
repay the loan and have a resulting taxable event. 

4. Qualified Opportunity Fund Investment Delay. Notice 2020-
39 allows additional time to taxpayers who sold a property for 

an eligible gain and who would have had 180 days to invest in 
a Qualified Opportunity Fund (QOF) to defer that gain. The 
Notice provides that if a taxpayer’s 180th day to invest in a 
QOF would have fallen on or after April 1, 2020, and before 
December 31, 2020, the taxpayer now has until December 31, 
2020, to invest that gain into a QOF. (The 180th day for some of 
these taxpayers was already postponed through July 15, 2020, 
under Notice 2020-23.) Also, the Notice provides the period 
between April 1, 2020, and December 31, 2020, is suspended 
for purposes of the 30 months during which property may 
be substantially improved. Other relief on the 90% asset test 
and the working capital safe harbor is provided in the Notice. 
Read more about Notice 2020-39 at https://www.irs.gov/
newsroom/irs-provides-answers-about-coronavirus-related-
tax-relief-for-qualified-opportunity-funds-and-investors. 
Read the updated IRS FAQs regarding Opportunity Zones 
and QOFs at https://www.irs.gov/credits-deductions/
opportunity-zones-frequently-asked-questions#qof.

 Planning. If your client defers gain into a QOF, a Form 8897, 
Initial and Annual Statement of Qualified Opportunity Fund 
Investments, is required. View Form 8897 at   
https://www.irs.gov/pub/irs-pdf/f8997.pdf t

http://www.nescpa.org
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2020 NESCPA COURSE CALENDAR 
DATE COURSE CONFERENCE/COURSE TITLE TYPE DISCUSSION LEADER CPE

AUGUST WEBCASTS
11 ITET Preparing Form 1041 - A Complete Understanding of  

the Issues & the Law
TX Werner Rocca - Art Werner 8

12 PMIC Estate & Life Planning Issues for the Middle- 
Income Client 

TX Werner Rocca - Art Werner 8

13 TCFO Current Developments & Best Practices for Today’s 
CFOs & Controllers

IND Surgent - Ron Kral 8

14 PLFB CFO/Controller’s Roadmap to Success: Integrated 
Planning, Forecasting & Budgeting

IND Surgent - Ron Kral 8

17 DAPB Data Analytics - Introduction to Power BI (Co-spon-
sored with IMA Platte Valley Chapter)

MA Guido Geerts 8

25 PETB Partnership Essentials - Tax Basis, Capital Accounts 
& More

TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

26 SCES S Corporation Essentials - Stock & Loan Basis & More TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

27 TME4 New Travel, Meals & Entertainment Expense Reporting TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

4

27 RET4 Real Estate Tax Update TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

4

27 TME4 New Travel, Meals & Entertainment Expense Reporting TX Van Der Aa Tax Ed, LLC -
Douglas Van Der Aa, CPA

4

27 RET4 Real Estate Tax Update TX Van Der Aa Tax Ed, LLC -
Douglas Van Der Aa, CPA

4

SEPTEMBER WEBCASTS
1 CRAU Compilations, Reviews & Preparations: Engagement 

Performance & Annual Update
AA Surgent - William Eskin 8

2 SMBP Accounting, Audit & Attest Update for Practitioners 
With Small-Business Clients

AA Surgent - William Eskin 8

3 ETH4 Ethics - Morning Course ET Surgent - William Eskin 4

3 TCC4 Critical Issues Involving Taxation of  Construction 
Contractors - Afternoon Course

TX Surgent - William Eskin 4

10 HOT Hottest Tax Topics for 2020 TX AICPA - Bill Murphy 8

11 EO-F990 Form 990: Mastering Its Unique Characteristics TX AICPA - Tom Sheets 8

17 HTOF Employer’s Handbook: Legal, Tax &  
Healthcare Issues

TX Surgent - Kenneth Greenwood 8

18 BLAW Business Law Essentials for Practitioners & Controllers IND Surgent - Kenneth Greenwood 8

21 PMFP Project Management for Finance Professionals – NEW! IND Surgent - Jason Carney 8

22 CFVV Winning the Fraud Battle in the 21st Century:  Pre-
vention & Detection

IND Surgent - Jason Carney 8

25 TCJA TCJA & Farm Taxation TX Clifton Larson - Paul Neiffer 8

28-29 BIC AHI - Beginning In-Charge - Staff  Training - Level 1 
(Co-sponsored with the Iowa Society of  CPAs)

AA AHI - Bruce Dunn 16

30-1 BIN3 AHI - Beginning In-Charge - Staff  Training - Level 3 
(Co-sponsored with the Iowa Society of  CPAs)

AA AHI Associates - Bruce Dunn 16

ALL COURSES ARE NOW WEBCASTS. 

http://www.nescpa.org
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OCTOBER WEBCASTS
5 MLE Management & Leadership Essentials  (Co-sponsored 

with the Iowa Society of  CPAs)
AA AHI Associates - Bruce Dunn 8

8 UCIC Understanding & Creating an Internal Control 
Structure            

AA Phoenix Beach - Karl Egnatoff 8

9 EDKW You Don’t Know What You Don’t Know About 
Microsoft® Excel®

AA Phoenix Beach - Karl Egnatoff 8

12 NRYB Revised Yellow Book AA Paul Koehler, CPA 8

13 AANP Accounting & Auditing of  NPOs - New Guide AA Paul Koehler, CPA 8

19 TUBI 2020 Tax Update for Business & Individuals TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

20 YETP Year-End Tax Planning: Thinking Outside the Box TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

21 KTBI Key Tax Issues Facing Business & Industry TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

22 TPGS Annual Tax-Planning Guide for S Corporations, 
Partnerships & LLCs

TX Surgent - Randy Newton 8

23 ISL4 Taking Advantage of  Installment Sales & Like-Kind 
Exchanges - Morning Course

TX Surgent - Randy Newton 4

23 SEL4 Buying & Selling a Business: Tax & Structuring  
Overview - Afternoon Course

TX Surgent - Randy Newton 4

28 BADA Blockchain & Digital Assets: The New Infrastructure 
of  Distributed Trust - Afternoon Course

MA RSM US LLP - Bennett Moore 8

29-30 FALL 20th Annual Fall Conference & Annual Meeting CN Conference 16

NOVEMBER WEBCASTS
2 CONS Construction Contractors: Critical Accounting,  

Auditing & Tax Issues
AA Surgent - William Eskin 8

3 AAUP Financial Reporting Update for Tax Practitioners AA Surgent - William Eskin 8

5 AARW 2020 Accounting & Auditing Update for the  
Real World

AA Real World Seminars - Jim Martin 8

6 CNLS Conquering the New Leasing Standard - NEW! AA Real World Seminars - Jim Martin 8

9 PTU AICPA’s Annual Federal Tax Update TX AICPA - Bruce Nelson 8

10 TSE.MST Multistate Income Tax TX AICPA - Bruce Nelson 8

12-13 H2TU 2020-2021 Two-Day Federal Tax Update - Individual, 
Business & Corporate

TX TaxSpeaker - Mark Mirsky 16

16 HOT Hottest Tax Topics for 2020 TX AICPA - Kevin Krantz 8

17 RPTR Reviewing Pass-Through Tax Returns: What Are  
You Missing?

TX AICPA - Kevin Krantz 8

18 CAAT Construction Contractors: Accounting & Auditing AA AICPA - Martin Birr 8

19 CORU Annual Update & Practice Issues for Preparation,  
Compilation & Review Engagements

AA AICPA - Martin Birr 8

20 TAU Federal Tax Update - Individuals & Business  
(Co-sponsored with the Iowa Society of  CPAs)

TX TaxSpeaker - Mark Mirsky 8

http://www.nescpa.org
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DECEMBER WEBCASTS
1 BCPE The Best S Corporation, Limited Liability &  

Partnership Update 
TX Surgent - Bruce Nelson 8

2 BITU The Best Individual Income Tax Update TX Surgent - Bruce Nelson 8

3 CIRS Common Issues Practitioners Have Experienced With 
the Revenue Standard

AA Real World Seminars - Jim Martin 8

4 PCRU 2020 Preparation, Compilation & Review (SSARS) 
Update for the Local Firm

AA Real World Seminars - Jim Martin 8

7-8 H2TU 2020-2021 Two-Day Federal Tax Update - Individual, 
Business & Corporate

TX TaxSpeaker - Mark Mirsky 16

10 NAFR Nonprofit Accounting & Financial Reporting AA Paul Koehler, CPA 8

11 GAAU Governmental Accounting & Auditing Update AA Paul Koehler, CPA 8

16 GSTI4 General Sales Tax & Nebraska Incentive Programs - 
Morning Course

TX NE Department of  Revenue -  
Steve Drzaic & Megan Ferris

4

16 ETH4 Doing the Right Thing - Continuing to Refresh Your 
Ethical Foundation - Afternoon Course

ET Bryan Slone 4

21 FTUG 2020 Federal Tax Update TX Van Der Aa Tax Ed, LLC -  
Douglas Van Der Aa, CPA 

8

http://www.nescpa.org
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Check Out the Discounted Price! 

Nebraska Society of 
CPAs

Fall CPE Conference
& Annual Meeting

Goes VIRTUAL!
October 29-30, 2020

Thursday - 8:00 am - 5:00 pm CT
Friday - 8:00 am - 4:00 pm CT

CHECK OUT THE DISCOUNTED PRICE!
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General Sessions: 
• Blockchain & Digital Assets 101 - Bennett Moore, RSM US LLP
• Federal Tax Update: Navigating Today's Environment - Michael

Podpeskar & Andrew Young, RSM US LLP
• State of the State: Competitive Risks & Opportunities in a Post-

Pandemic Environment - Bryan Slone, Nebraska Chamber of
Commerce & Industry

• The Attitude of a Champion - Aaron Davis, Aaron Davis Presentations
• State of the Profession - Kenneth Witt, AICPA
• Combatting the Growing Threat of Cyber Attacks - Kenneth

Schmutz, FBI Omaha Division/Cyber Task Force
• Ethical Leadership - Steph Vanous, Zelle Human Resource Solutions

Breakout Sessions: 
• Secure Act
• Talent Recruitment & Development - Chris Carlson, Aureus Group
• 199A/QBI - Damien Martin, BKD CPAs & Advisors
• Tax Controversy Case Studies - Lisa Lehan, Koley Jessen PC, LLO
• Cybersecurity Controls in a Remote World - Tim Weidman, Frankel 

Zacharia, LLC
• Building a Small Practice - Discussion Panel
• Strategic Thinking From Controller to CFO - Tom Hershberger, 

Cross Financial

Every Member. Every Day.
Visit the Nebraska Society of CPAs at www.nescpa.org. 

General Sessions: 
• Blockchain & Digital Assets 101 - Bennett Moore, RSM US LLP
• Federal Tax Update: Navigating Today's Environment -  

Michael Podpeskar & Andrew Young, RSM US LLP
• State of the State: Competitive Risks & Opportunities in a Post-Pandemic 

Environment - Bryan Slone, Nebraska Chamber of Commerce & Industry
• The Attitude of a Champion - Aaron Davis, Aaron Davis Presentations
• State of the Profession - Kenneth Witt, AICPA
• Combatting the Growing Threat of Cyber Attacks - Kenneth Schmutz,  

FBI Omaha Division/Cyber Task Force
• Ethical Leadership - Steph Vanous, Zelle Human Resource Solutions

Breakout Sessions:
• Secure Act - Jamie Hopkins, Carson Group
• Talent Recruitment & Development - Chris Carlson, Aureus Group
• 199A/QBI - Damien Martin, BKD CPAs & Advisors
• Tax Controversy Case Studies - Lisa Lehan, Koley Jessen PC, LLO
• Cybersecurity Controls in a Remote World - Tim Weidman, Frankel Zacharia, LLC
• Building a Small Practice - Discussion Panel
• Strategic Thinking From Controller to CFO - Tom Hershberger, Cross Financial

http://www.nescpa.org
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ARTFUL ACCOUNT REBALANCING 
BY DAVID TEPP, CPA, PFS, MBA, TEPP FINANCIAL PLANNING 

One surefire way to initiate an awkward discussion 
with a client is to advise selling off part of an investment that is 
earning an excellent return. Particularly during bull markets, 
seldom does proper account rebalancing lead to improved near-
term rates of return. Instead, the objective of rebalancing is to 
reduce the risk within a portfolio.  

Security Selection & Portfolio Testing 
Before selecting individual securities for a portfolio, investment 
correlation should be carefully considered. For example, 
large cap and mid cap equities have a relatively high positive 
correlation, so shifting assets from one to the other may not 
reduce the client’s risk. However, shifting from equities to 
certain bond securities where the correlation is lower will likely 
reduce risk.

Once you have assessed the cl ient’s r isk tolerance and 
constructed a portfolio, it is critical to analyze how it would 
have responded to past financial crises. Investment analysis 
software can enable you to calculate how the portfolio would 
have performed during the COVID-19 outbreak, the 2008 
mortgage crisis, and the 2001 tech bubble, to name a few. Once 
the portfolio is stress tested, the investment manager should 
then analyze security correlation and adjust the holdings as 
necessary to reduce risk.

Timely Rebalancing 
Investment managers will often choose to rebalance quarterly, 
semi-annually, or annually depending on the size of the account. 
However, far more important than the time interval is the 
timeliness of rebalancing. The primary objective of all investors 
is, naturally, to “buy low and sell high.” Rebalancing accounts 
based on price volatility enables the investor to trim holdings 
that have grown beyond their intended target (selling high) and 
acquire less expensive diversifying assets (buying low).

For volatility-focused rebalancing, it is critical to establish 
parameters that trigger activity only when appropriate. Overly 
sensitive parameters will result in heavy trading that can increase 
costs. Alternatively, if the parameters are too broad, the account 
will drift beyond the intended allocation and increase risk. 

“Account rebalancing should be designed to evaluate the account 
perpetually but to trade only when necessary,” says Dan Skiles, 
president of Shareholders Service Group, a San Diego-based broker-
dealer which specializes in serving independent advisors. “Further, 
it is critical to have trading desk support that can assist advisors 
with establishing model portfolios and determining best practices.” 

Mitigating Taxes 
For taxable investment accounts, the obvious initial objective 
when rebalancing is to avoid generating too high a tax liability 

http://www.nescpa.org
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Investment analysis software can enable you to calculate how the 
portfolio would have performed during the COVID-19 outbreak, the 

2008 mortgage crisis, and the 2001 tech bubble, to name a few. 

for the investor. When taxable accounts 
have positions with unrealized losses, the 
investor can sell these investments, wait for 
the wash sale period to end, and repurchase 
the assets within the same account. This 
generates a useful capital loss while enabling 
the investor to continue holding the desired 
securities, albeit with a reduced tax basis. 

The greater challenge is when the account 
has accumulated gains, par t icularly 
to such a degree that it enhances the 
inherent por t fol io r i sk. W hen th is 
occurs, it is necessary to do two things 
simultaneously: strategically reduce the 
position of the inf lated asset, and look 
for sale opportunities throughout the year 
that will generate losses which can offset 
the gains from the previous step.

Sachin Shah, chief operating officer of 
55ip, a Boston-based software company 

that engineers automated investment 
rebalancing strategies for financial advisors, 
recommends a three-step approach:
1. A tax-prudent transition that pivots 

clients from their current strategy 
to one that is better aligned to their  
risk profile while adhering to a specific 
tax budget established by their CPA.

2. Ongoing tax management that entails 
tax gain and loss harvesting throughout 
the course of the year.

3. Tax-focused withdrawals that enable 
clients to access funds without accruing 
a heavy tax liability.

The need for consistent rebalancing was 
readily apparent earlier this year when 
f inancial markets fell sharply due to 
the COVID-19 outbreak. Disciplined 
investors rebalanced their portfolios 
after the S&P fell by nearly 30 percent. 
Rebalancing at that point was unusually 

tr icky since vir tual ly every security 
type lost value during the collapse. Yet, 
adhering to the target allocation enabled 
investors to acquire high-value securities 
at bargain prices.

T h r o u g h o u t  t h i s  p r o c e s s ,  c l i e n t 
communication is critical. It falls upon 
the investment manager to explain why 
rebalancing is necessary even though it may 
adversely affect investment returns during 
bull markets. The conversations may be 
difficult, but the benefits are especially 
apparent during retractions. t

David Tepp, CPA, PFS, MBA, is the managing member 
of Tepp Financial Planning, an independent wealth 
management firm in Westfield, N.J. He may be reached 
at dtepp@teppfp.com. This article was reprinted with 
permission from the New Jersey Society of CPAs.

Do Your Clients Need

Attorney Prepared  Prompt and Affordable 

Filing Fees and Costs Included 

NE or IA Standard Organizations: 
Incorporation $449.00 
Nonprofit Corporation $449.00 
Limited Liability Company $499.00 
Professional Corporation $549.00 

Additional States Available  Please Call for Pricing 
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7602 Pacific Street, Suite 200 
Omaha, NE 68114 

phone: 402.391.2400 fax: 402.391.0343 
email: tom@whitmorelaw.com  http://whitmorelaw.com 
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WWHHOO  AARREE  YYOOUURR  FFUUTTUURREE  SSTTAARRSS??  

LET’S KEEP THE BEST & BRIGHTEST IN NEBRASKA! 

1144  
NEBRASKA COLLEGES 

& UNIVERSITIES 
 

7722  
STUDENTS 

 

$$112288,,660000  
SCHOLARSHIPS 

 

 
Thanks to the ongoing and generous donations of our member CPAs,  

the Nebraska Society of CPAs Foundation has awarded nearly $2 million in scholarships  
for the education of future Nebraska CPAs over the past 44 years. 

Please consider a donation to support the future of the CPA profession in Nebraska. 
 

DDOONNAATTEE  TTOODDAAYY  
https://nescpa.org/donate.php 

(402) 476-8482 | society@nescpa.org 

Nebraska Society of CPAs Foundation 
7435 O Street, Suite 100 

Lincoln, NE 68510 
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Anonymous 
Courtney C. Baillie, Doane University 
Ted O. Batchelder 
Michaela M. Belatti 
Richard J. Benda, Conagra Foods Inc. 
Robert E. Bendig, Nebraska Irrigated Seeds 
Darren M.  Bennett, Owen Industries Inc. 
Cheryl A. Black 
Tracy S. Black, NRC Health 
Aundrea C. Bricker, Bricker Accounting  
  & Tax Services 
Dean M. Broich, Dean M. Broich, PC 
C. David Bruce, BerganKDV, LLC 
Bradley Burnett, Bradley Burnett Tax  
  Seminars Ltd. 
Frank H. Burnham, F.H. Burnham Accounting      
  & Consulting LLC 
Donald P. Bush, Donald P. Bush, CPA, PC 
June R. Crow-Johnson, Coffman, DeFries &    
  Northern, PA 
John R. Dappen 
Michael T. DeFreece 
Clint J. Eikmeier, Tagge Rutherford  
  Financial Group 
John J. Fatte, Pro-Ware LLC 
James R. Gardner, Gardner, Loutzenhiser  
  & Ryan, PC 
James R. Greisch, RSM US LLP 
Nancy R. Harms, Nebraska State Bar  
  Association 
Raymond Harrington, Ray Harrington, CPA, PC 
Cindy M. Heider 
Timothy A. Hurley, Outlook Nebraska Inc. 
Own I. Ismail, Saudi Aramco Dhahran Camp 
James G. Jandrain, James G. Jandrain, CPA 
Jamie L. Johnson, NMPP Energy 
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Aureus Group / C&A Industries, LLC
Dennis D. Blackman, Blackman & Associates, PC
Ryan L. Burger, Gabriel, Burger & Else, CPA, PC
David A. Emry
Fred Lockwood, Lockwood Foundation

More than 85 Society members and organizations 
remembered the Society’s Foundation during the 
2019-2020 fiscal year by making just over $17,000 
in contributions that will support accounting students 
at 14 colleges and universities throughout Nebraska. 
Thank you to everyone on the following Foundation 
Honor Roll for helping to ensure the pipeline of new 
CPAs will continue to flow in Nebraska!

$500 to $999
Anonymous
Julie D. Bauman, Julie D. Bauman, CPA, PC
E.L. Kinley, Jr., Kinley Consulting Inc.
Donald D. Kluthe, AmeriFirst Finance
Mark F. Manning, Manning & Associates, PC
JoAnn M. & Derrel Martin
Michelle R. Thornburg, Koski Professional Group, PC

Up to $499

HONOR ROLL FOR THE FOUNDATION OF THE NEBRASKA SOCIET Y OF CPAs

 for Supporting Future CPAs!Th ank You
$1,000 and more

Elizabeth J. Joyce 
Kimberly A. Keller, Union Bank & Trust Co. 
Jason D. Kennedy, Nebraska Community    
  Foundation 
Lorraine M. Kolasinski, Silverleaf Tax &  
  Accounting Inc. 
Larry P. Kunc, Larry P. Kunc, CPA 
Gustavo F. Lima, Interpublic Group of Co. 
Michael P. Limas, DMSI Software 
Marcy J. Luth, AMGL, PC 
Kenneth L. Masimore, Masimore Charitable  
  Family Foundation 
Melissa E. Massey, Blair Public Library &  
  Technology Center 
Cheryl L. Meyer, West Gate Bank 
Patrick A. Meyer, HBE LLP 
Phillip D. Meyers 
Julie A. McCoy, J.A. McCoy, CPA, PC 
Lori K. Mueller, Masimore, Magnuson &  
  Associates, PC 
Shari A. Munro, Frankel Zacharia, LLC 
James L. Nissen 
Stanley R. Obermueller, Concordia University 
Ronald L. Paschall 
Thomas J. Purcell, III, Creighton University 
Walt Radcliffe, Radcliffe, Gilbertson & Brady 
Jill M. Rathke, Oelkers & Associates LLC 
R. Lee Richardson, LIFO-PRO Inc. 

Julie A. Rogers, Goodman & Correll, CPAs, LLC 
Darlene R. Rohlfsen, Supportworks Inc. 
Kristian H. Rutford, Labenz & Associates LLC 
Jeffrey M. Scherer 
Jan Paul Schmeits, Schmeits, Mueller &  
  Martinsen, PC 
John Sehi, Sehi & Associates, PC 
Teanne T. Spinharney 
Robert L. Stafford, Applied Underwriters Inc. 
William V. Strain, William V. Strain LLC 
Joni L. Sundquist, Nebraska Society of CPAs 
Robert B. Sundquist, Security First Bank 
Patrick L. Thomazin, Patrick L. Thomazin, CPA 
William J. Wiedemeyer 
Lee Kent Van Horn, III, Van Horn Consulting 
Dan & Rose Vodvarka 
Philip A. Waldron, Philip A. Waldron, CPA 
Patricia E. Wangler, Habitat for Humanity of  
  Omaha Inc. 
Gary D. Wasserman, Precise Accounting  
  Services Inc. 
Corey M. Watton, Fusion Medical Staffing 
Dana J. Weber, Dana J. Weber, CPA 
Daniel L. Wells, Massman, Nelson, Reinig, PC 
John K. Wilson, Robert B. Daugherty Foundation 
Joan M. Windrum, Caroline Scott, CPA, LLC 
Rodney D. Wolf 
Jason R. Wyman, Deloitte Tax, LLP  t

http://www.nescpa.org
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DON’T BE “FLOORED” 
BY PURCHASE 
ACCOUNTING STRUGGLES
BY JAMES P. SWANICK, CPA, AND MICHAEL J. TIGHE, CPA 

No two merger and acquisition (M&A) deals are alike. 
Each is unique, opening the door to new challenges and uncharted 
territory for those tasked with determining the tax treatment of the 
transaction. One challenge that often gives practitioners headaches 
is how to handle assumed liabilities in an asset acquisition.

When a buyer purchases the assets of a target company in a 
taxable transaction (or purchases the stock of a target company 
with an IRC Section 338(h)(10) election), the purchase 
consideration will typically include assumed liabilities, such as 
accrued expenses and certain reserves. For financial reporting 
purposes under FASB ASC 805, assumed liabilities are generally 
included in the total purchase consideration if the liability 

existed prior to the transaction and will lead to an increased 
value in book goodwill on the opening balance sheet. However, 
for income tax purposes, certain liabilities may not be includible 
as purchase considerations, and therefore are not included in 
the tax basis of the acquired assets until economic performance 
occurs under the “all-events test” of Section 461(h). When this 
test is met, no tax deduction is claimed; instead, the basis of 
the acquired assets is increased—often increasing tax goodwill 
under the residual method.

In many cases, this triggering event occurs in a subsequent tax period, 
well after the transaction has closed. To avoid taking both a deduction 
and a basis increase when the liability is ultimately satisfied, taxpayers 
often establish a “floor” against the assumed liability.

Don’t Be “Floored” by Purchase Accounting Struggles 
By James P. Swanick, CPA, and Michael J. Tighe, CPA  
 
No two merger and acquisition (M&A) deals are alike. Each is unique, opening the door to new 
challenges and uncharted territory for those tasked with determining the tax treatment of the 
transaction. One challenge that often gives practitioners headaches is how to handle assumed liabilities 
in an asset acquisition. 
 
When a buyer purchases the assets of a target company in a taxable transaction (or purchases the stock 
of a target company with an IRC Section 338(h)(10) election), the purchase consideration will typically 
include assumed liabilities, such as accrued expenses and certain reserves. For financial reporting 
purposes under FASB ASC 805, assumed liabilities are generally included in the total purchase 
consideration if the liability existed prior to the transaction and will lead to an increased value in book 
goodwill on the opening balance sheet. However, for income tax purposes, certain liabilities may not be 
includible as purchase considerations, and therefore are not included in the tax basis of the acquired 
assets until economic performance occurs under the “all-events test” of Section 461(h). When this test is 
met, no tax deduction is claimed; instead, the basis of the acquired assets is increased—often increasing 
tax goodwill under the residual method. 
 
In many cases, this triggering event occurs in a subsequent tax period, well after the transaction has 
closed. To avoid taking both a deduction and a basis increase when the liability is ultimately satisfied, 
taxpayers often establish a “floor” against the assumed liability. 
 
Example 
On June 30, 2017, ABC Corp. acquired the assets of Target Corp. in an applicable asset acquisition, as 
defined in Section 1060, in exchange for $8 million in cash and the assumption of liabilities of $2 million. 
The $2 million liability relates solely to a warranty reserve recorded by Target on its past sales, which 
remain covered under the assumed warranty policy. The reserve did not meet the “all-events test” of 
Section 461(h), as it was neither fixed nor determinable and economic performance had not yet 
occurred. As a result, no tax basis was assigned to the reserve on the opening balance sheet. The 
warranty reserve on ABC’s year-end balance sheet (which consisted of liabilities acquired from Target 
Corp. as well as new liabilities recorded post-acquisition) is reflected in the chart below: 

 Opening 
Balance Sheet 

6/30/2017 12/31/2017 12/31/2018 12/31/2019 
Warranty Reserve – ABC $0 $750,000 $900,000 $1,000,000 

Warranty Reserve – Target  $2,000,000 $2,000,000 $1,500,000 $0 
Total Warranty Reserve $2,000,000 $2,750,000 $2,400,000 $1,000,000 

     
Floor Amount ($2,000,000) ($2,000,000) ($1,500,000) $0 

M-1 Adjustment $0 $750,000 $150,000 $100,000 
     

 Opening 
Balance Sheet 

6/30/2017 12/31/2017 12/31/2018 12/31/2019 
Goodwill – Books  $10,000,000 $10,000,000 $10,000,000 $10,000,000 

Goodwill – Tax $8,000,000 $8,000,000 $8,500,000 $10,000,000 

Example
On June 30, 2017, ABC Corp. acquired the assets of Target Corp. 
in an applicable asset acquisition, as defined in Section 1060, in 
exchange for $8 million in cash and the assumption of liabilities of $2 
million. The $2 million liability relates solely to a warranty reserve 
recorded by Target on its past sales, which remain covered under the 
assumed warranty policy. The reserve did not meet the “all-events 
test” of Section 461(h), as it was neither fixed nor determinable and 
economic performance had not yet occurred. As a result, no tax 
basis was assigned to the reserve on the opening balance sheet. The 
warranty reserve on ABC’s year-end balance sheet (which consisted 
of liabilities acquired from Target Corp. as well as new liabilities 
recorded post-acquisition) is reflected in the chart below:

As of December 31, 2019, the full amount of the original warranty 
reserve ($2 million) related to Target Corp.’s liability has been paid 
out in full.

Analysis
For book purposes, a total of $10 million ($8 million cash plus $2 
million assumed liability) was allocated to the newly acquired 
assets with any residual consideration being allocated to book 
goodwill. In addition, the warranty reserve was recorded as a 
liability on the opening balance sheet. For tax purposes, only $8 
million was allocated to the newly acquired assets since there was 
zero tax basis in the warranty reserve, initially resulting in a lower 
amount of tax-deductible goodwill compared to book goodwill. 
In addition, a $2 million “floor” against the reserve is tracked 

http://www.nescpa.org
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800-397-0249     
www.APS.net

Trent Holmes
Trent@APS.net

STARTING  
your practice?

GROWING  
your practice?

SELLING  
your practice?

Whatever stage you’re in... 
Our Best-in-class Brokers will help you achieve YOUR goal!

 $1 Billion+ in Deals Closed 

off-balance-sheet to ensure that no tax deduction is recognized 
for this amount.

At the end of 2017, the $750,000 increase in the reserve ($2 million 
to $2.75 million) would be disallowed as a deduction for tax 
purposes and there would be no change to the floor. This assumes 
the increase relates to new reserves recorded as a debit to warranty 
expense of $750,000 and a credit to warranty reserve of $750,000. 
As of the end of 2018, the net balance decreased by $350,000 ($2.75 
million to $2.4 million), which included an increase of $150,000 in 
new liabilities and a $500,000 payment against the target’s f loor 
amount. As a result, $150,000 is disallowed as a current deduction 
and the floor is reduced to $1.5 million due to $500,000 of payments 
against Target’s reserve balance.

So, what happens to the $500,000 in payments against Target’s 
reserve? The $500,000 would not be deductible, but rather would 
increase the tax basis in goodwill and would be amortized over the 
remaining life of the original goodwill—in this case 13.5 years.

Let’s take it a step further and look at what would occur in 2019 
based on the facts above. The ending reserve balance decreased by 
$1.4 million in 2019 ($2.4 million to $1 million); however, based on 
additional information obtained from the accounting department, 
it was determined that the remaining assumed warranty reserve of 
$1.5 million was paid out in full as of December 31, 2019. Therefore, 
the remaining assumed warranty balance of $1.5 million was 
reduced to zero, and a new reserve amount (unrelated to Target 
Corp.) was recorded in the amount of $100,000. As a result, there 
would be a disallowance of the $100,000 as an unfavorable book-
to-tax adjustment in 2019 for not meeting the requirements of 

Section 461(h) for deductibility in 2019. In addition, the floor is 
completely gone at the end of 2019 since it was actually paid out, 
and the payout would be treated similarly to the prior year—an 
increase in the tax basis of the original goodwill. The $1.5 million 
increase to goodwill would then be amortized over the remaining 
life of the original goodwill or 12.5 years.

Setting up and the subsequent tracking of floors can be tedious and 
burdensome to most taxpayers. Therefore, keeping accurate records 
on day one following a completed transaction is vital to handling it 
properly. In the previous example, ABC was able to directly trace 
payments against old and new liabilities. If tracking payments is not 
practical, a reasonable approach could be made, such as assuming 
payments will be applied against the assumed liability first.

A taxpayer should not assume that the tax treatment of a liability will 
follow books. Without a proper process for tracking floors there is 
a potential for inadvertently taking a “double-deduction” or taking 
deductions in the wrong tax periods, which could lead to amending 
tax returns as well as FASB Interpretation No. 48 (FIN 48) reserves, 
penalties, and interest. Having a clear understanding of what is being 
recorded in purchase accounting and determining its tax sensitivity 
will not only make the tax accountant’s job easier, but also will 
safeguard the company from potential problems down the road. t

James P. Swanick, CPA, is managing director in Global Tax Management Inc.’s 
Wayne, Pa., office. He can be reached at jswanick@gtmtax.com. Michael J. Tighe, 
CPA, is associate director with Global Tax Management Inc. He can be reached at 
mtighe@gtmtax.com. This article has been reprinted with permission of the Penn-
sylvania Institute of CPAs.
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AMGL CPAs & Advisors of Grand 
Island was one of the sponsors of the 
third annual Doniphan Diabetes 
Dash in June.

BKD CPAs & Advisors, Deloitte, KPMG, and RSM were listed 
among the businesses holding 2019-2020 Top 100 Campaigns to 
benefit United Way of the Midlands.

Bland & Associates of Omaha took first place in the Accounting 
Firm category of the 2020 Omaha’s Choice Awards. The award 
recipients were chosen by Omaha World-Herald readers in an 
online ballot earlier this year. Additional Accounting Firm 
winners included Berger, Elliott & Pritchard CPAs, LLC; Lutz 
& Company, PC; and RG & Associates CPAs, LLC.

HBE LLP of Lincoln, Norfolk, and Omaha has 
been named one of the 2020 Best Accounting 
Firms to Work for; across the country, only 100 
firms make this list.

Kopsa Otte CPAs & Advisors of York is one of the 
statewide sponsors of EntrepreneurShip Investigation 
(ESI) Camp, a program where Nebraska youth learn 
basic business development with the help of local 
entrepreneurs and the guidance of local educators.

Bryan Broekemier of Hayes & Associates in 
Omaha has been promoted to director of audit 
and attestation services. Broekemier previously 
worked with the Nebraska Auditor of Public 
Accounts. He has a Master of Professional 
Accountancy and is a CPA and a Certif ied 

Fraud Examiner. He serves as the firm’s liaison with BDO 
USA Alliance.

Rachel Deaton joined Bland & Associates in 
2015 and was promoted to manager in the tax 
department in June 2019. She earned a bachelor’s 
degree in accounting from Doane College in 2009 
and became a CPA while at Bland.

Ben Dvorak joined Pekny & Associates, CPAs, 
PC in January 2020 as a staff accountant in the 
Columbus office. Dvorak has been an accountant 
for approximately 10 years. He has previous 
experience as a tax accountant at Hein & 
Associates in Denver, Nosal Professional Group 

in Omaha, and McDermott & Miller in Omaha. He graduated 
from the University of Nebraska-Lincoln with a bachelor’s degree 
in finance and accounting in 2006 and a Master of Taxation from 
the University of Denver in 2008.

Laura Fender was elected senior vice president 
and controller of accounting and finance at 
Ameritas. Fender earned a BSBA degree in 
accounting from Creighton University. She 
currently serves on the boards of directors for 
Completely Kids, Girl Scouts Spirit of Nebraska, 

and the Omaha chapter of Financial Executives International.

Members in the News

http://www.nescpa.org


Ti m Hof f m a n  h a s  jo i ne d  Da t aVi z io n  
in Lincoln as the company’s new CFO and COO.

Robert Hollingsworth of Deloitte was one of the 
2019 Tocqueville Society Committee members for 
the United Way of the Midlands 2019 campaign.

Lisa Lehan of Koley Jessen in Omaha was 
recognized as a notable practitioner by the 
Chambers High Net Worth (HNW) Guide, 
which ranks lawyers and f irms in private 
wealth services. In addition, Koley Jessen’s 
Private Wealth Law pract ice was ranked 

“Band 1” by Chambers HNW. Koley Jessen was one of only 
two Nebraska firms to obtain this ranking. Four of the nine 
Nebraska attorneys ranked by the publication were Koley 
Jessen attorneys. 

Mindy Oman of KSO CPAs + Advisors in 
Kearney has joined the board of directors of 
the Kearney Area Community Foundation 
(KACF). Oman has been with the firm since 
2001 and is a shareholder and head of personnel 
at KSO.

Five NESCPA Members Appointed as AICPA Volunteers
Five members of the Nebraska Society of CPAs have been appointed 
to AICPA volunteer groups for the committee year that began in 
May 2020 and will end in May 2021. These volunteers are:

Frank Burnham, F.H. Burnham Accounting & 
Consulting LLC, Omaha – Certified Information 
Technology Professional (CITP) Champion 
Program

Patrick Meyer, HBE LLP, Lincoln – Elected 
Member of Council

Shari Munro, Frankel Zacharia LLC, Omaha 
– Designated Council Representative Through 
October 2020

Thomas Purcell, Creighton University, Omaha – 
Personal Financial Planning Services Standards 
Review Task Force

William Strain, William V. Strain LLC – Forensic 
& Valuation Services Executive Committee

Two Nebraska CPAs Selected for AICPA Leadership 
Academy 

Nicole Cooper and Jodi Eckhout are two of only 
30 CPAs in the nation honored by the American 
Institute of CPAs (AICPA) as members of the 
Leadership Academy’s 12th graduating class. 
The two Nebraska CPAs were selected based on 
their exceptional leadership skills and professional 
experience for the four-day Leadership Academy 
program, which will be held October 5-8, 2020.

Cooper graduated with highest distinction from 
the University of Nebraska-Lincoln in 2015 with a 

Bachelor of Business Administration, majoring in accounting. She 
received her MBA from the University of Nebraska at Omaha in 
2016. She is the assistant controller at the University of Nebraska 
at Omaha and a military veteran, serving eight years in the Army 
National Guard including deployments to Iraq and Kuwait in 
support of Operation Iraqi Freedom. 

Eckhout obtained a bachelor’s degree from Nebraska Wesleyan 
University, graduating with distinction, and obtained a Master in 
Professional Accountancy from Montana State University. She has 
served on several not-for-profit boards of directors and is currently 
serving on the Tax Committee for the Nebraska Society of CPAs.  
She specializes in tax preparation and planning with small business 
clients at Woods & Durham in Holdrege, Neb.

The AICPA Leadership Academy was designed to strengthen and 
expand the leadership skills of promising young professionals while 
they network with a peer group of talented and motivated CPAs. 
The Leadership Academy features career-development workshops 
and sessions with some of the accounting profession’s most 
prominent influencers, including Tracey Golden, CPA, CGMA, 
chairman of the American Institute of CPAs, and Barry Melancon, 
CPA, CGMA, president and CEO of the American Institute of 
CPAs and CEO of the Association of International CPAs.

Participants were selected from public accounting firms of all sizes, 
business and industry, academia and consulting firms. 

The 2020 Leadership Academy attendees were recommended 
by their employers, state CPA societies, and/or volunteer 
organizations. Candidates submitted resumes and a statement 
explaining how participating in the Leadership Academy would 
impact them personally and professionally. They also wrote an 
essay on the topic “The future will bring significant changes to 
the accounting profession. What do leaders have to get right in 
order to successfully lead?”

To date, more than 385 CPAs have participated in the AICPA 
Leadership Academy, many of whom have gone on to take on 
leadership positions in their firms, businesses, and volunteer 
organizations. For more information about the AICPA Leadership 
Academy, visit AICPA.org/Leadership. t
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CPA Membership
Amber Bowen, KSO CPAs, PC, Kearney
Brenda Dougherty, Opendorse, Lincoln

Paige Gray, KSO CPAs, PC, Kearney
Janice Mullen, Seim Johnson LLP, Omaha

Lauren Perkins, RSM US LLP, Omaha
Mark Preston, Marvin E. Jewell & Co. PC, Lincoln

Trevor Schuessler, Rauner & Associates PC, Sidney

Professional Affiliate Membership
Scott Miller, Lincoln Industries, Lincoln

 
Student Affiliate Membership

Kristen Engstrom, Silver Creek, Wayne State College
Swaranga Fernando, Chadron, Chadron State College

Learn more about the Society and the benefits of membership at https://nescpa.org. 

WELCOME NEW SOCIETY MEMBERS!
Membership in the Nebraska Society of CPAs signifies your commitment to the accounting profession and the 
belief that much can be accomplished by working together. Welcome to the premier organization for CPAs and 
accounting professionals in Nebraska.

 Classified Ads

Better Tax Season  
Better Firm  

Better Place To Work
TAX AND ACCOUNTING 

MANAGER

Tax and accounting manager wanted 
immediately for Omaha CPA firm.
Knowledge of tax, accounting, and 
auditing concepts required. Send 

resume to Berger, Elliott & Pritchard, 
CPAs, L.L.C., 1301 S. 75th Street, Suite 

200 or email to info@bepcpa.com.

We are a fast growing accounting 
firm in Omaha, NE due to our unique 
organization structure. We are seeking 
a CPA with 3 – 5 years of experience 

to be a Client Manager. The ideal 
candidate will have experience in all 

areas of accounting: tax, QuickBooks, 
and payroll. Our firm performs income 

tax preparation, tax and estate planning, 
payroll, financial statements, and 

bookkeeping services for individuals 
and various businesses. Benefits include 
health and dental insurance, employer 
matching SIMPLE, and a cell phone 

plan. Compensation will be proportional 
to experience.

Kathol P.C. CPAs & Advisors offers an 
opportunity for employees to work their 
way up in the company and eventually 

become a shareholder. If you are 
interested in this position, please email 
your resume to todd@katholpccpa.com.

Are you and/or partners nearing 
retirement? Do you own a tax/

accounting practice in Nebraska or 
Eastern Iowa? Are you interested in 
selling and/or transitioning out? We 
are a Omaha CPA practice, that is 
organizationally designed to assist 

with this transition into retirement. For 
further discussion, please contact me at  

todd@katholpccpa.com
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2020 REVISED SCHOOL 
DISTRICTS AUDITING & 

REPORTING REFERENCE 
MANUAL AVAILABLE 

The 2020 edition of a longtime Society publication, Nebraska School Districts Auditing & 
Reporting Reference Manual, is available through the Society for $40.

This year’s guide has been updated by members of the Society’s Nebraska Governmental Accounting 
and Auditing Committee, coordinated by Marcy Luth of Almquist, Maltzahn, Galloway & Luth in 

Grand Island, and Julie Bauman of Julie D. Bauman, CPA, PC in Falls City.

The guide has been developed to assist accountants in preparing financial statements and reports for 
all Nebraska School Districts and was prepared with the cooperation of Jerry Stilmock of Brandt, 

Horan, Hallstrom & Stilmock of Syracuse, the Nebraska Department of Education, and the Nebraska 
State Auditor’s Office.

To order the guide, contact the Nebraska Society of CPAs at (402) 476-8482 or society@nescpa.org. t
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ROGER C. WHITNEY 
1948-2019 

A $100 donation has been made to  
The Foundation of the Nebraska Society  

of Certified Public Accountants  
in memory of Roger.

Nebraska Certificate #1635 
Society Certificate #1258
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